As sure as a wet weekend in August, Northern Ireland’s
great exan: results make front page headlines. All credit
to the hard working teachers and pupils, but when will
we start to really look behind the headlines and see

the thousands of young people who didu’t make the
grade, asks Lan Jeffers, Director of The Prince’s Trust in

Northern Ireland?

w are in the middle of a perfect storm

for our young people. Record levels

of youth unemployment, massive
competition for university places, a privite
secror that is struggling, a public sector that isn't
recruiting entry level roles like it used 1o and an
education system that produces thousands of
young people withous the basic qualifications
for most jobs.

We need to wake up to the realizy thac il we
da not suppore our young people now, we will
be paying for many years w come. The Cost of
Exclusion, research conducted by The Prince’s
Trust, shows that youth enemployment in
Northern Ireland is costing the lacal economy a
staggering £4.5m a weck.

There ise't a ‘poe size fits all’ solution w the
problem but there are many chings that can
be done that will make a big difference and
the private sector has a massive role to play in
maling sure our young unemployed do not
become our young unemployable.

[ would argue thar the privice sector is already
doing a cansiderable amount far our younyg
people burt that with a bir more support from
government it could do a lor moze.

There are two things chat many of the
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young people we support lacks role models and
aspiration. Providing these will not cost anyone
1 fortune and look at any company in Northern

Irelsad and you will find both in abundance.

Getting a young pesson into 3 meaningful work
placerent for twe weeks will do more for that
young person’s self estcem and confidence than
six months sicring at home on the dole. Buc it

is mare than just providing work experience.

Ir's sbout linking that work experience to
qualificazions and the potential of employment.
We tall to young propie every day who struggle
10 see how they can break the cycle of ne
qualifications and no work experience.

We aim o braak that cycle. Two weeks work
experience on iss own fsnta solution. But rake
a yaung man that wants o be cook and teach
him abour food and hygiene, give him some
basic kaife skills and then give him some wotk
experience and all of 2 sudden you have gora
motivated young man whe believes he can and
will be a chef, This isn't 2 pipe dream, it works.
From cooking to construction we are showing
our young people thar we believe they can
succeed. One of The Trusts long term pareners
is the consceuction and facilities management
company H&J Mardn. Theie Syseem’s Managen

“There are two things that many of the young people we

support lack; role models and aspiration. Providing these

will not cost anyone a fortune. Look at any company in

Northern Ireland and you will find both'in abundance.”

Geoff Martin is in no doubt about the need to

support young people, saying: “We recognise
that invesment in our Jocal young people is an
essential part of our planning for a sustainable
future. The Prince’s Trust has been invaluable
in this process, providing young individuals
whao enthusiastically embrace worl experience
opportunities. The practical work placentents we
provide ar H&]J Martia prove stepping stone
for these young individuals.”

This is a parenership — # parenership with
the private sector that can provide the work
placements and staff ro support and mutivate a
young person, and The Prince’s Trust that can
create the programme of basic craining and then
provide the mentors to help that young person
move inte employmens, education or training.

This cost-effective intervention works - thres
out of four people we support achieve a postrixr
outcome. This wouldn't be possible withour ax
cngaged private sector.

As our palisical masters on rthe hil da

the nexr Pragramyme for Governmert they
should be considering how the privaie secior
can be encouraged ta provide meaningful
wark placemants and how the provision of
programmes such as these delivered by the
The Prince’s Trust can becante universal. With
this solugion our young people can ride oue
the storm and we can all play a pare in berrer
preparing them for the furure.

fan Jeffers is Direetor of The Prinee’s Trust, Northery
[reland. He cur be contacted o 028 Y073 02 or by
ennatil af fan jeffers @princes-irustergak
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